EDITORIAL

The Issue of Revival of BSNL
The issue of wage revision is now seriously
linked with the issue of revival of BSNL. The recent guideline issued by DPE for the 8th round
on 24th Nov, 2017 speaks about this condition.
The wage revision for those PSUs for which
the Government has approved a restructuring/
revival plan, will be done as per the provisions
of the approved restructuring/revival plan only.
This type of condition is not explicitly found in the
DPE Guidelines issued for Executives. The DPE
guidelines issued for Executives speaks about
Sick industries only.
Satish Chandra committee and the DPE
guidelines on the basis of its recommendations
do not specify anything for the incipient sick units.
But in the case of Non executives the question
of revival of incipient sick unit is linked with the
question of wage revision. Earlier the institutions
like BIFR/BRPSE were all there to study about
the health of PSUs and to recommend the Government the proper package for sick units and
revival plan for those PSUs which can be restructured. The BJP Government headed by Shri Modi
has dismantled the BRPSE and entrusted the task
of monitoring the PSUs to the concerned administrative ministries.
As per the instructions of the Government,
broader guidelines were issued by DPE on 2910-15 for streamlining the mechanism for restructuring / revival or closure of sick or incipient sick
CPSEs. This guideline empower the administrative ministry , in the public interest, prepare
a revival or restructuring plan for a CPSE which
may involve comprehensive restructuring, disinvestment, closure etc of the sick and incipient
sick CPSE and take it directly to the competent
authority for appropriate decision.

sick CPSEs and the same, should be prepared
within 9 months.
A CPSE would be considered incipient
sick if it meets one of the following criteria:
a. If its net worth is less than 50% of its
paid-up capital in any financial year.
b. If it had incurred losses consecutively
for three years.
As per the above criteria BSNL comes under
the category of Incipient Sick Unit. As per the 14th
Finance commission BSNL comes under Priority
sector though not in the ‘Higher priority’ category.
This aspect and the strategic importance of BSNL
should be taken care of while preparing revival
plan by the ministry.
After all these DPE guidelines, the question
before us is whether DOT is preparing any revival plan to place the same for the approval of
Government. If so what is that plan ?. The plan
cannot be for closure as NFTE has got a reply
from NITI Aayog and PM office that as on date
there is no such proposal for closure of BSNL.
Then what is in the road map. It is the duty of
BSNL and DOT to clarify the same to the Unions
and Associations as the future of the employees
are very much linked with that.

The administrative ministry shall, at the end
of the each financial year, analyse the performance of its CPSEs to classify them by a specific
order within 6 months of the closure of the financial year. The administrative ministry shall initiate the process for preparation of restructuring/
revival plan, which may include disinvestment or
privatization or closure options, for sick / incipient

Earlier DOT reported to the parliamentary
committee that refund of spectrum charges to
BSNL and MTNL, notional loan waiver, and pension liability to MTNL all part of revival process.
Even BSNL and MTNL merger was thought of
as one of the steps but a caution was given to
take the experience of merger of AirIndia and Indian Airlines. DOT has informed the parliamentary
committee that since the CPSEs are loss making,
steps are being taken as per the DPE guidelines.
The parliamentary committee report published
during August 2017 expressed its desire that DOT
should prepare a final concrete action plan/proposals for the revival of BSNL and MTNL and place
the same before the competent authority for approval at the earliest. The issue of 78.2 for MTNL is
now made as part of revival process by DOT. DOT
has set up an internal committee for the same.
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In this scenario it is our bounden duty to bring
the concerned BSNL and DOT to the negotiating
table with utmost transparency. BSNL is replying
to the striking employees that the management
is taking initiatives for non executive wage revision as they received the guidelines for negotiations with workmen. The question is whether the
management is ready for any negotiated agreement for 15 % with new pay scales with the non
executive unions and submits the same to DOT
as it claims in the case of Executives. The road
to wage revision may be a difficult task but not an
impossible one, if appropriate strategy for struggles and dialogue is found by one and all.
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laikndh;

ch,l,u,y ds iqu:¼kj ds eqís
osru la'kksèku dk eqík vc ch,l,u,y ds iqu:¼kj
ds eqís ls xaHkhjrk ls tqM+k gqvk gSA 24 uoacj 2017 dks
MhihbZ }kjk tkjh 8osa nkSj ds osru okrkZyki ds fn'kkfunsZ'k
bl fLFkfr ds ckjs esa izdk'k Mkyrk gSA ftu ih,l;w ds
fy, ljdkj us iquxZBu@iqu:¼kj dh ;kstuk dks eatwjh ns
nh gS] ml ih,l;w dk osru la'kksèku mu iqu:¼kj ;kstuk
ds izkoèkkuksa ds vuqlkj fd;k tk,xkA bl izdkj dh 'krZ
Li"V :i ls dk;Zdkjh vfèkdkfj;ksa ds fy, tkjh MhihbZ ds
fn'kkfunsZ'kksa eaas ugha gSA mu funsZ'kksa esa dsoy chekj ih,l;w
ds ckjs esa ppkZ dh x;h gSA
lrh'k panz lfefr dh flQkfj'kksa ds vkèkkj ij
MhihbZ us tks fn'kk&funsZ'k tkjh fd;s gS og buflfi;UV
(laHkkfor) foHkkj bdkb;ksa ds ckjs esa dqN ugha dgrsA
ysfdu ukWu & ,DthD;wfVo deZpkfj;ksa dk osru la'kksèku
dk ekeyk bulhiha;V fld bdkb;ksa ls tqM+k gqvk gSA
igys chvkb,Qvkj@chvkjih,lb lkoZtfud {ks= ds
miØeksa ds ckjs esa vè;;u djus vkSj chekj bdkb;ksa
ds fy, mfpr lq>ko vkSj mu lkoZtfud {ks= daiuh ds
fy;s iqu:¼kj ;kstuk flQkfj'k djrs FksA Jh eksnh th
dh vè;{krk okyh Hkktik dh ljdkj us chvkjih,l
laLFkku dks cj[kkLr djds ;g dk;Z lacafèkr iz'kklfud
ea=ky;ksa dks lkSaikA
ljdkj ds funsZ'kksa ds vuqlkj chekj ;k bulhiha;V
fld lhih,lbZ ds iquZxBu@iqu:¼kj ;k can djus ds
fy, O;oLFkk cukus ds fy, 29-10-2015 esa MhihbZ
}kjk foLr` r fn'kk&funs Z ' k tkjh fd;s x, Fks A ;g
fn'kk&funsZ'k iz'kklfud ea=ky; dks lkoZtfud fgr esa
lEiUu cukuk gS vkSj ;g ?kkVs es pyus okyh daifu;ksa ds
O;kid iquxZBu] fofuos'k vkSj lekiu ds ckjs esa fu.kZ;
ysus ds fy, l{ke izkfèkdkjh ds ikl lhèks ys tk ldrs gSaA
iz'kklfud ea=ky; izR;sd foÙkh; o"kZ ds var esa vius
lhih,lbZ ds izn'kZu dk fo'kys"k.k djds mls oxhZd`r

djsxkA
iz'kklfud ea=ky; ?kkVs esa pyus okyh lhih,lbZ ds
fy, iquZxBu@iqu:¼kj ;k lekiu ;kstu rS;kj djus
dh izfØ;k 'kq: djsxk tks 9 eghuksa ds Hkhrj rS;kj fd;s
tkuh gksxhA
d) lhih,lb dks fuEu ekunaMksa esa ls vxj ,d Hkh
feyrk gS rks og bulhiha;V fld ekuk tk,xkA
v) vxj fdlh Hkh foÙkh; o"kZ esa mldk fuoy ewY;
mlds isM&vi iwath ls 50ø de gksA
vk) ;fn ;g yxkrkj rhu lky rd ?kkVs esa gksA
mijksDr ekunaMks ds vuqlkj ch,l,u,y buflfi;UV
fld Js.kh esa vkrk gSA 14osa foÙk vk;ksx ds vuqlkj
ch,l,u,y egRoiw.kZ Js.kh esa vkrk gS vkSj ;g ckr
ea=ky; }kjk iqu:¼kj ;kstuk djrs le; bldk egRo
è;ku esa j[kuk pkfg,A
lHkh MhihbZ ds fn'kk&funsZ'k ds ckn gekjs lkeus ;g
loky gS fd] D;k DOT, ljdkj dh eatwjh ds fy, dksbZ
iqu:¼kj ;kstuk rS;kj dj jgk gS] ;fn gk¡ gS rks ;g ;kstuk
D;k gSA gesa iwoZ es uhfr vk;ksx vkSj izèkkuea=h dk;kZy;
ls mÙkj fey x;k gS fd ch,l,u,y dks can djus dh
dksbZ Hkh ;kstuk ugha gSA rks loky ;g gS fd iqu:¼kj
dks jksMeSi D;k gksxkA ;g loky deZpkfj;ksa ds Hkfo";
ls tqM+k gksus ds dkj.k ch,l,u,y vkSj MhvksVh dk ;g
drZo; gS fd ;wfu;uksa vkSj ,lksfl,'kuksa dks blds ckjs
esa Li"V crk,A
blds igys MhvksVh us lalnh; lfefr dks ;g crk;k
Fkk fd LisDVªe 'kqYd dh okilh ch,l,u,y dh us'kuy
yksu dh ekQh vkSj ,eVh,u,u dh isa'ku ns;rk ;g lc
iqu:¼kj dh izfØ;k gSA
;gk¡ rd fopkj fd;k x;k Fkk fd ,eVh,u,y vkSj
ch,l,u,y dk foy; gksuk Fkk ysfdu ,;j bafM;k vkSj
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bafM;u ,;j ykbl dk vuqHko è;ku esa j[krs gq, mldks
vkxs ugha c<+k;k x;kA MhvksVh us lalnh; lfefr dks ;g
lwfpr fd;k gS fd lhih,lbZ ?kkVs esa pyus ds dkj.k MhihbZ
ds fn'kk&funsZ'kksa ds vuqlkj dne mBk;s tk jgs gSA
vxLr 2017 esa izdkf'kr lalnh; fjiksVZ esa ;g dgk
x;k gS fd ch,l,u vkSj ,eVh,u,y ds ckjs esa MhvksVh
dks ,d iqu:¼kj ds fy, Bksl ;kstuk@izLrko rS;kj
djds l{ke vfèkdkjh ds le{k vuqeksnu ds fy, j[kuh
pkfg;sA ,eVh,u,y ds fy, 78-2 dk eqík vc MhvksVh
}kjk iqu:RFkku izfØ;k dk fgLlk cu x;k gS vkSj MhvksVh
us blds fy, ,d vkrafjd lfefr dh LFkkiuk dh gSA
bl le; ch,l,u,y vkSj MhvksVh dks iw.kZr;k
ikjnf'kZrk ds lkFk ckrphr djus ds fy, ckè; djuk gekjk
dM+k nkf;Ro gSA ch,l,u,y iz'kklu gesa ;g dg jgk gS
fd ukWu&,DtqD;qVho deZPkkfj;ksa ds fy, osru la'kksèku ds
fy, igy dj jgk gS D;ksafd mUgsa dkexkjksa ds lkFk okrkZ
djus ds fy, fn'kk&funsZ'k tkjh gqvk gSA loky ;g gS fd
D;k izcaèku vfèkdkfj;ksa ds ekeys esa nkok djrk gS oSlk gh
15ø fQVesaV ds lkFk ukWu&,DbD;qVho deZpkkfj;ksa dk
u;k osrueku dk le>kSrk djds MhvksVh dks Hkstus ds fy,
rS;kj gSA vxj dkexkjksa dk osru la'kksèku dk ekxZ vxj
mfpr j.kuhfr ds lkFk la?k"kZ dh tk; rks eqf'dy ugha gSA
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