


 
 
           

             2. 

 

It is most humbly and respectfully submitted that the “National Federation of 

Telecom Employees (BSNL)” is registered and recognized union and 

represents thousands of non-executive employees in the Company. The 

Union is in existence from year 1954 and carries long traditions and history 

of playing positive role to protect the interest of organization and its work 

force and with the above background we are submitting few factual position 

to draw your kind attention in order to safeguard the future of the 

employees.  

 

It is stated that as per agreement of 08-09-2000 arrived at between DoT and 

the then three recognized Federations (National Federation of Telecom 

Employees, Federation of National Telecom Organization and Bhartiya 

Telecom Employees Federation) the NDA Government took following 

cabinet decision for formation of BSNL. 

 

(I) All employees will be entitled to Government’s Scheme of 

Pension/Family Pension even after their absorption. 

(II) Payment of pension would be made by the Government. 

(III) Government will consider and provide a package of 

measures so that the viability of BSNL is not impaired 

because of implementation of any socially desirable  
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uneconomic activity such as rural telephony under taken by 

the BSNL at the behest of Government. 

 

As a follow up, statutory Rule 37-A of CCS Pension Rule 1972 was framed 

under Article 309 of the Constitution of India.  The Administrative Ministry of 

BSNL (DoT) also issued definite orders in this respect vide letter No. 7-

1/2000/7A-1/17 dated 26-06-2001 and 31-07-2002 to the effect that the 

pension will be paid from Consolidated Fund of India  and pension 

contribution will be realized from BSNL as per provisions in fundamental 

rules 116 and 117. 

 

However, after sometime particularly in the year 2003-04 the MoF 

demanded full cost of pension ignoring the earlier agreements between 

Unions and Government as well as against Cabinet decision.  Sequel to 

protest by the then recognized and representative Union, NFTE (BSNL), the 

matter was again referred to the cabinet.  Thereafter, the then Secretary, 

DoT, Sri Nripendra Mishra, under his own signature issued orders in letter 

No. 1-45/2003-B dated 15-03-2005 reiterating that the payment of pension 

liability is of Government and the BSNL would deposit pension contribution 

as per FRs 116 and 117.  

 It is not only surprising but shocking also to state that just after a 

year the DoT reversed its own orders vide letter No. 1-45/2003-B dated 15-

06-2006 and linked the payment of pension with the receipts of taxes 

(Dividend, License Fee etc.) received from the BSNL and MTNL.  The  
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reversal has been in utter violation of all agreements and 

commitments reached earlier between Unions and the Government.  It will 

not be out of context to state here that the Rule 37A is a statutory rule and 

the above change has been illegal and unethical.  The statutory Rule itself 

provides that in case of other PSUs the pension payment liability is to be 

shared whereas in the case of BSNL pensionary benefit is to be paid by the 

Government, the financial liability on account of payment of pensionary 

benefits is not to be shared and BSNL has to deposit contribution only as 

per rates specified by the Government.  Therefore, it is quite clear that the 

DoT’s orders contained in letter No. 1-45/2003-B dated 15-06-2006 are not 

only in utter violation of Government’s decisions and earlier agreement but 

apparently in supersession of the statutory provisions of Rule 37-A of CCS 

(Pension) Rules which has been evolved under Article 309 of the 

Constitution of India.  Moreover, there is no provision in Pension Rule Book 

as well as in Rule 37-A to link the payment of pension with the receipt of 

taxes in respect of absorbed employees in BSNL. 

 

It is very pertinent to mention that the frequent revision and nullification of 

orders have created serious and genuine doubts amongst the staff to the 

effect that the Government is evading and distancing itself from its past 

commitments and agreements for payment of pension from the Consolidated 

Fund of India.   We firmly believe that no Government will intend to take 

away or reduce the pension to employees. However the following steps of  
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Government tend to substantiate the doubts that it is moving to disown 

discriminate and deny the payment of pension to the absorbed employees. 

 

(I) Linking of the payment of pension with the Tax receipts of 

BSNL and MTNL vide DoT letter of 15 June, 2006. 

 

(II) Denial of benefits of Rule 48(A) and Rule 48(B) of CCS 

(Pension) Rules to DoT absorbed employees vide letter No. 

40-23/2001-Pen (T) dated 25-07-2006. 

 

(III) The DOP in letters No.-2/34/2008-(Estt pay-II), dt-19-11-

2009 and 6/1/2014-(Estt pay-II), dt-24-04-2014 has fixed 

pension contribution in respect of un-absorbed employees on 

actual pay of the employees but the same is being denied in 

respect of absorbed employees in which regard it is on the 

basis of maximum pay.   

 

(IV) Govt.’s letter No. 1-45/2003 BRS-19(I) 2011 COSL, dated               

14-02-2011 where it has taken a position that the pension 

liability of absorbed employees is of BSNL and not of Govt.  

The stand of Ministry of Finance is completely at variance 

with the previous agreements and rules besides letter No. 

40-12/2007 – Pen (T), dated 05-01-2009 issued by Sri S. 

Behura, Secretary of Department of Telecommunication.   
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(V) The operative portion of clarification is appended below for 

ready reference  

“....That the limit of 60% is for normal funding, this does 

not in any way distract from the fact that ultimate liability 

towards pensioner benefits including Family Pension to 

the BSNL employees (excepting those recruited after 01-

10-2000), as per sub-rule 21 of Rule 37A of CCS 

(Pension) Rule 1972, lies with the Govt. of India.  If 

BSNL, for any reason, is not able to contribution to the 

extent prescribed in para (i), above, the Govt. of India will 

still pay the admissible pensionary benefits including 

Family Pension to BSNL employees excepting those 

recruited after 01st October, 2000.” 

 

The above will convince you, Sir, how the orders have frequently been 

changed relating to payment of pension to absorbed employees, which is 

unthinkable from a Government.  The pension is social security and it 

should not be the intention of any Government to, alter the same in any way 

adversely affecting the future of employees. 
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It is pertinent to add that even the contents of above letter, issued by 

Secretary, DoT have been ignored by DoT itself while sending the Cabinet 

Note dated 29-12-2010 relating to revision in pension after wage revision 

implementation of working employees in BSNL.  In this connection para 3.5 

of the said “Cabinet Note” be referred to.  The “Note” was approved by the 

Cabinet on 20-01-2011 for revision of IDA Pension for employees of BSNL 

retired after 01-10-2000 and before 01-10-2007.  The provisions laid down 

in clause (21) Rule 37-A have also conveniently been either forgotten or 

ignored, while sending the Cabinet note dated 29th November, 2010 for 

pension revision. 

 

While we are yet to understand the Government’s about-turn on its 

commitments and statutory provisions, we have been back-stabbed once 

again by denying the pensioners’, the benefits of pension revision based 

upon 78.2% IDA fixation benefits at the time of wage revision.  This time 

too, agreement was reached between BSNL management and BSNL 

employees to accept pay revision based upon 78.2% IDA fixation from a 

prospective date, without arrears, but while processing the case for pension 

revision, DoT failed to incorporate in the cabinet note that the Government 

is committed to pay pension even if 60% limit as prescribed in DoT’s letter 

dated 15-06-2006 is exceeded. The absorbed employees were denied 

78.2% IDA fixation benefits at the time of wage revision and the benefit of 

only 68.8% IDA was extended in evolving the pay scales of staff.  However,  
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subsequently the DoT issued “Presidential declaration” vide letter No. 61-

01/2012-SU, dated 10-06-2013 extending 78.2% IDA fixation benefits also 

to serving employees which has been implemented from the date of issue of 

orders.  The said benefit has not been extended as yet to the personnel 

retired prior to 09th June, 2013 on the sole reason that the pension 

expenditures have exceeded the limit prescribed by DoT in letter dated 15 

June, 2006 ignoring the DoT orders contained in letter No. 40-12/2007-

Pen(T) dated 05-01-2009.  Government of India is responsible to pay 

pension even on exceeding of 60% limit. These have brought enormous 

suffering and agony to employees who took absorption in BSNL after firm 

commitment of Govt. to protect their future. 

 

Under the circumstances we request you to please dispassionately consider 

the above submission and considering that statutory provisions already 

provide payment of pension to retired employees of BSNL from consolidated 

fund of India and BSNL is already discharging its liability by way of paying 

pension contribution be pleased to order so that--- 

 

(i) The assurances and commitments extended by the Government 

at the time of corporatization and thereafter are honoured and 

implemented in respect of pension to DoT employees absorbed 

in BSNL. 

 




